The Rights of Pregnant and

Parenting Workers in D.C.
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Your employer can't fire you or treat you You have aright to workplace
unfairly because you are pregnant. accommodations, like extra breaks, lifting
restrictions, or a change in schedule.

You have aright to job-protected time off You have aright to accommodations and You have a right to time off work for
work to recover from childbirth. Youmay  time off work if you experience pregnancy loss. medical appointments. You may
qualify for paid family leave benefits. You may qualify for paid family leave benefits. qualify for paid family leave benefits.
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You may have a right to time off work with job Your employer can't fire you or treat you

protection when a new child joins your family. unfairly because you have children and
You may qualify for paid family leave benefits. need to take care of them.
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You have a right to pump milk to You have a right to paid sick days. You may have You have a right to unpaid time off

feed your baby. arightto exteqded Iea\(e to care for a sick c_hild work for school-related activities.
and may qualify for paid family leave benefits.

Ask a lawyer about your situation. o
Laws are different it you work in Maryland or Virginia.

Questions? For FREE LEGAL ADVICE, contact First Shift Justice Project
intake@firstshift.org or 202-644-9043. Services available in all languages.
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First Shift Justice Project is an independent nonprofit organization located in the District of Columbia. Its opinions do not
represent adjudications or policy decisions by the D.C. Department of Employment Services. D.C. DOES has not approved this
informational flier, which is for informational purposes only and does not constitute legal advice about your specific situation.



