First Shift seeks a Law Clerk for Summer 2020
First Shift Justice Project is a legal services organization that helps working mothers in low
wage jobs assert their workplace rights to prevent job loss.
To accomplish this mission, we educate women about their workplace rights and we train
the staff of organizations that provide prenatal care to pregnant women, infant care for their
babies, and other supportive services. We counsel women in low-wage jobs regarding pregnancy
and caregiver discrimination; accommodations for pregnancy and breastfeeding; and access to
paid sick days and family medical leave. Finally, we represent women whose caregiver rights in the
workplace have been violated.
First Shift also provides legal advice to low-income women who are dealing with workplace
sexual harassment and the impact of domestic violence on their employment.
We are happy to work with bright and motivated students and recent law grads who are
passionate about our issues! (Note: Funding options are particularly limited for recent grads.) Our
law clerks conduct legal research; draft legal memoranda; meet with clients; and help us reach out
to organizations and their clients who might benefit from our services.
Our ideal candidate has demonstrated interest in strengthening women and families, strong
writing skills and experience working directly with clients. Fluency in Spanish is highly desired.
Law clerk positions at First Shift Justice Project are unpaid; however, we will work with our law
clerks to secure any funding available from other sources. Work hours are flexible; open to
considering part-time applicants.
Interested students should send a cover letter and resume to Laura Brown,
lbrown@firstshift.org. Applications will be considered on a rolling basis until the position is filled.
Equal Opportunity: First Shift Justice Project is an equal opportunity employer and does not
discriminate on the basis of race, color, national origin, ancestry, sex, sexual orientation, gender
identity or expression, religion, age, pregnancy, disability, work-related injury, covered veteran
status, political ideology, genetic information, marital status, family responsibilities or any other
factor that the law protects from employment discrimination.
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